
Our excellent learning & 

teaching policy will be 

further embedded and 

coupled with a new TLC 

model to allow teachers to 

share practice. 

-- 

We will extend the 

opportunity for inter-

disciplinary learning across 

all year groups. 

-- 

We will plan for and 

introduce the next 

generation of SQA 

qualifications, ensuring our 

2-year courses ‘add-value’. 

-- 

We will install Wi-Fi in the 

school and develop a ‘bring 

your own device’ policy. 

--  

We will introduce the use of 

iPads across curricular areas 

to enhance learning. 

 

 

We’ll continue to invest in 

strategies to further improve 

our attainment, and will 

build on our Confident 

Leavers programme in S4-6. 

-- 

We will introduce a Larbert 

Achievement Award to 

complement our pupil 

profiles. 

-- 

We will develop and 

implement a new Health & 

Wellbeing policy. 

-- 

We will develop and 

implement a new Numeracy 

Across Learning policy. 

-- 

We will consult and plan for 

the implementation of our 

33-period week in August 

2014. 

 

 

 

 

 

We will refine our transition 

processes, particularly from 

Broad General Education 

(BGE) to the Senior Phase. 

 

-- 

 

We will redefine our Pupil 

Support facilities and create 

a ‘nurture base’ to provide 

additional support. 

 

-- 

 

We aim to increase the 

number of pupils entering 

‘positive destinations’ and 

will develop closer links with 

Community Learning & 

Development. 

 

 

 

 

 

We aim to increase the 

involvement of pupils in the 

policy, planning and decision 

making within the school 

through a restructured pupil 

council. 

 

-- 

 

We will collate, publicise and 

market LHS and pupil 

achievements more widely. 

 

-- 

 

We will aim to achieve 

UNICEF Rights Respecting 

Schools Award and Global 

Citizenship Accreditation. 

 

 

 

 

We will provide an 

opportunity for probationer 

teachers, working with S3 

pupils, to further develop 

their leadership skills. 

 

-- 

 

We will ensure that our 

quality assurance systems 

impact positively on pupil 

experiences and fully embed 

our new policy. 

 

-- 

 

We will implement a new 

Employee Review & 

Development process. 
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Every year, by law, schools are required to produce a one year Improvement Plan and a summary of what we hope to achieve over the next year is shown below.  Many priorities come as a result of 

the national agenda (like Curriculum for Excellence) and national priorities, which are then interpreted by the local authority and, in turn, by us. Some priorities come form the result of validated 

self-evaluation that we carry out in school and in areas where we know that we need to improve.  In April & May 2013 we carried out an extensive consultation with pupils, parents, members of 

staff and appropriatre partners to help shape the direction of our school over the course of the next year.  School improvement is everyone’s responsibility – we all have an obligation to improve the 

experience for our young people and the many leadership opporutnities and our School Improvement Groups will allow all members of staff and parents to contribute to this journey. 

curriculum 
learning & 

teaching 
support ethos leadership 


